Background and Objective: The National Cancer Institute's (NCI) Community Networks Program Centers (CNPCs) provide community-based participatory research (CBPR)-oriented mentoring and training to prepare early-stage/ midcareer investigators and student trainees (trainees) in disparities reduction. This paper describes the academic, mentoring, training, and work-life balance experiences of CNPC-affiliated trainees.
R acial/ethnic disparities exist along the cancer continuum. [1] [2] [3] Despite years of research, these disparities remain and, for some cancers, are widening. [3] [4] [5] [6] Although some progress in scientific discoveries related to prevention and treatment have occurred, much more needs to be done to improve cancer outcomes, especially in high-risk racial/ethnic and underserved populations. Cancer Health Disparities to work with underserved populations to reduce cancer-related health disparities through the application of CBPR approaches for research, training, and out reach. CBPR, which emerged from social justice and action research tradi tions, engages community and academic partners as equal collaborators in conducting research. [7] [8] [9] Each of the 23 CNPCs forges CBPR partnerships with particular priority popu la tions: eight with African Americans, six with Hispanics/ Latinos, two with American Indian/Alaskan Natives, two with Native Hawaiian/Pacific Islanders, one with Asians, and four with multiple or other populations (e.g., rural Appalachians).
One of the aims of the CNPCs is to increase and diversify the pool of biomedical and behavioral scientists skilled in addressing cancer-related health disparities. Specifically, the CNPCs are charged with training investigators in CBPR and other "fourth-generation" research approaches that integrate principles of social, economic, and environmental justice into action to achieve health equity. 10 To be successful, this 
overview of cnPc mentors
As shown in Table 1 , the majority of mentors were nonHispanic White (77.8%), at the rank of full professor/endowed chair (82.2%) and tenured (75.6%). About one-half (49%) were male. In the previous 5 years, mentors reported a median 
overview of cnPc trainees
Most trainees were female (79.2%) and reported doctoral/ post-doctoral training (91.7%; Table 1 ). Sixty-three percent were identified as other than White, non-Hispanic and 43.7%
were from underrepresented minority (URM) groups (as defined by the NIH and National Science Foundation). 18 More than one third (36.8%) were first-generation college graduates. In terms of scholarly productivity (Table 2) The most commonly reported challenge of trainees was that their CNPC mentor did not have enough time to interact with them. In addition to being mentored, 76.5% of trainees mentored other faculty or students. Of 10 potential mentoring needs (Table 3) , the top two areas in which mentees wanted assistance were with "growth and training opportunities" and "grant funding." Concern about having a mentor who "related to your identity (e.g., gender, race)"
was least important.
Because of training provided by the CNPCs, most trainees reported that they were confident/very confident in nearly all 10 CBPR competencies, with the exception of understanding the policy implications of CBPR (43.8%; n = 63), and having the ability to write CBPR-oriented grants (45.8%; n = 66; Table   4 ). Only 36.8%, however, felt they were thriving in the academic environment as a CBPR-engaged investigator. In professional development (Table 4) , the majority of trainees were interested or very interested in training opportunities focused on grant writing (75.7%; n = 109), career planning (75.0%; n = 108), and conducting collaborative research (72.2%; n = 104). mentoring URM trainees and may not be representative of non-URM mentors in general. Fourth, given that more than one-half of trainees reported having a mentoring team, it is possible that URM trainees in particular may be getting some of their more unique needs met by someone other than their CNPC mentor. Regardless, these findings underscore the continued need to enhance diversity in science and to tailor research training and mentoring programs to address the cultural perspectives and needs of URMs.
Our study also found that CNPC trainees were relatively successful in terms of scholarly products, reporting a median of two total publications and one funded grant per year, and nearly one-third of them were involved in at least one NIH R01 in the previous 5 years. These rates of scholarly productivity were comparable to findings from other NIH-supported training programs 21, 22 and those targeting URMs. 23 National There were strengths and limitations to this study.
Compared with our previous survey of the CNPs, 11 we used a stronger methodological approach to define the denominator and to obtain a more representative sample. Our 70% response rate was also respectable for survey research. 39 An important Special Issue 2015 • vol 9 metric of most academic training programs is that its faculty and student trainees are promoted and progress in their career, which may include taking positions or obtaining additional training at other institutions. This transience, nevertheless, caused some flux in our denominator, particularly when we had to extend our study period due to unanticipated high-security firewalls that blocked our email invitations and reminders. Fortunately, we remained engaged with the CNPC principal investigators, project managers, and the National CNPC Training Subcommittee to ensure we included and excluded participants as appropriate; for example, when a participant was no longer a part of a particular site's training program.
futuRe diRections
Our study identified some key areas for future training.
Trainees expressed limited confidence in, and a need for, further training in grant writing, which also was identified by a previous study of academic researchers interested in CBPR. 
